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(a) Brainstorming
(b) Perception
(¢) Organic Organization
(d) Total Quality Management
(e) Job Enrichment
() Zero-Base Budgeting
(8) Expectancy Theory
(h) Management by Objectives
() Empowerment
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(1) YK EL Porter "EAS, FEMEBE ( a Bariers to entry,
b. Threat of substitutes, c. Bargaining power of buyers, d.
Bargaining power of suppliers, e. Existing rivalry ) i NG E#
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