gk 301

B oiomosh R ® SEFESRZ AEED (MBA) FES
93$$&H¥5€Fﬁ%5i%iﬁ - (&5 34, A

* 1 7
s 1 R

—. %W Robert L. Katz AT E R BH) =B N - BLRENHNAEY
TEWMAME HEFEMASEZR? #H40FEEMET ATIHHRER?
[25%])

T 734 E Al sadk (learning organization) ? Mgk A FTARE 7 HMR(ER)
MITAEPRTERE? HARFRA - [25%]

—. 4 Fiedler #94 # # A (contingency model) ¥ -+ &, 494k [ 3¥ F ¥ (situational
factors) ? ARIEILAEA » dhofTHE g A AR ?
A yh 0 A4 1234 (Situational Leadership Theory)$ » 27 8 s 30 F 4o f7]
HEAERMAEE? [30%]

VY. fo7 3% /& #% 48 &% (virtual organization) 7 & ¥ Tho{T#| A E & A & 454 R A%
MEFER? BETHRAZ - [20%]




